Elementary Education MAT

2023-2024

Annual Academic Assessment Report

Results of analysis of assessment of Student Learning Outcome
(Report results of your assessment for the past year. These should be related to the plan that
was provided last year in the annual assessment report and plan.)

Outcome and Evidence

Data Collected

Knowledgeable about Content and 1. All candidates earned C or better
Pedagogy 2. All candidates demonstrated mean scores
1. Curriculum Design Project spring of 2.0 or higher on the TESS rubric
semester (ILPPA) 3. All CHED candidates take the Praxis
2. Formal TESS Observation(s) internship Principles of Learning and Teaching for
year grades K-6. Thirty-two of forty candidates
3. Praxis Il: Principles of Learning and attempted this exam; eight candidates
. . had no attempts or scores were not yet
Teaching Exam spring semester graduate released.
year 4. On the Arkansas Foundations of Reading
4. Foundations of Reading Exam Test 36/40 passed on the first attempt,
and four candidates had not attempted
the test, or scores were not yet released.
The two sections reporting the lowest
scores were |V. Foundational Reading
Skills, mean=2.36 and V. Reading
Comprehension, mean=2.61. The highest
sub-scores came from section
II. Development of Reading
Comprehension, mean=3.44, and lIl.
Reading Assessment and Instruction,
mean=3.44.
Skillful in Practice 1. All candidates successfully defended their
1. Action Research Project internship year Action Research Projects
2. Curriculum Design Project spring semester | 2. All candidates earned C or better
(ILPPA) 3. All candidates demonstrated growth over
3. Formal TESS Observation(s) internship the year
year 4. All candidates earned C or better
4. Literacy Case Study
Supportive in Developing the Whole Student | 1. All candidates earned C or better
1. Curriculum Design Project spring semester | 2. All candidates demonstrated growth over
(ILPPA) the year
2. Formal TESS Observation(s) internship 3. All candidates earned C or better

3.

year
Literacy Case Study




Professional in Actions 1. All candidates successfully defended their

1. Action Research Project internship year Action Research Projects

2. Formal TESS Observation(s) internship 2. All candidates demonstrated growth over
year the year - The highest areas for CHED

3. Final Professional Portfolios MAT are Domain 4a (reflecting on

4. Educator Disposition Assessment teaching) and 4f (showing

professionalism) which are equally high

for the EPP average. The lowest areas is

3d (using assessment in instruction)

which is also one of the lowest areas for

the EPP overall.

All candidates earned a C or better

4. Candidates averaged 2 on all areas of the
assessment —
NOTE: There were 16 Notice of Concerns
(19% of the total number of candidates)
submitted by MAT faculty. One half of
those were Level 1 concerns (low) and
the other half (medium) primarily in the
area of professionalism (attendance,
attire, attitudes, showing initiative,
respectfulness, etc.). A majority related to
EDA 5, demonstrates preparedness in
teaching and learning and EDA 8,
demonstrates self-regulated learner
behaviors/takes initiative.

w

All NOCs were resolved except one who
withdrew from the program.

The MAT program involved 5 partner schools, 3 long-time partners, Holcomb Elementary in Fayetteville,
Denise Mounts, Liaison, George Elementary in Springdale, Marcia Imbeau, Liaison, Harp Elementary in
Springdale, Bonnie King, Liaison, Monitor Elementary in Springdale, Jennifer Beasley, Liaison, and
Creekside Elementary and Artis Ann Middle School in Bentonville, Karmen Bell, Liaison. While Jennifer and
Karmen have been Liaisons before, their schools were new to the MAT and Karmen Bell was new as an
MAT Liaison having worked for many years as a Liaison in the ELEL program. Jennifer continues to have a
major leadership role working in the RED Hub coordinating all EPPs across U of A campus but agreed to
return to a Liaison role this year with a new partner school.

The EPP continued administering the Educator Disposition Assessment. There has been improvement in
the gathering of EDA data from last year which included all MAT students. The average score this year
indicates there have been no issues with disposition which may be misleading since the assessment was
administered after interventions from Liaisons and Mentor Teachers. Efforts to reflect growth in
dispositions will be noted moving forward with an account of the total who needed work in a disposition
area and the specific area of concern.



There was a noticeable increase in Notice of Concerns submitted by faculty during this academic year not
because we believe this group of students had serious dispositional issues but rather because the faculty
were more proactive in documenting behaviors, we thought could become problematic. This formal
candidate support process was a clear signal to interns of changes needed for them to meet our high

expectations and for them to be successful. We will continue to monitor this process to support our
students.



Program Changes based on Data Analysis

Faculty continued to explore opportunities to implement best practice in alignment with
research and literature in educator preparation and clinical practice. Four faculty attended and
three presented to the National Association of School University Partnerships (formerly NAPDS)
in March, 2024. These professional development opportunities have given faculty more models
of how internship specifically can work toward continuous improvement.

Our Professional Development School work for the 2023-2024 school year involved all students
who will move into their internship starting in Fall, 2024. We believe the increase of PDS
experiences will help our candidates have more authentic images of what they are trying to
accomplish in their own teaching and have an easier transition to their year-long internship. We
will continue monitoring carefully how we can build on how and what students learn about
effective teaching from the PDS model experiences by using intern observations from Mentors
and Liaisons.

Proposed modifications, innovations or changes: The faculty are currently revising programs of
study to add a second math methods class and add a 4+1 MEd pathway. Within those revisions
there are opportunities to articulate the learning progression, curriculum, and assessments to
address trends in the data for the program.

Changes to Assessment Process

The program continues to collect professional disposition data using the Educator’s Disposition
Assessment (EDA) along with TESS data from Liaisons in the Fall and Mentor Teachers in the
Spring. These data help us monitor program candidates’ progress. The program will continue to
utilize the continuous improvement process put in place for CAEP accreditation.

Academic Assessment Plan

Program Goals (3-4)
The Childhood Education Bachelor of Science in Education (CHEDBS) program in the College of
Education and Health Professions is based on the belief that educators must

1. use and model best practices;

2. approach learning as developmental and life-long;

3. practice on the basis of professional standards and ethical conduct; and
4. honor diversity.

Student Learning Outcomes (6-8)

(Student Learning Outcomes are defined in terms of the knowledge, skills, and abilities that
students will know and be able to do as a result of completing a program. These student
learning outcomes are directly linked to the accomplishment of the program goals.)



1. Knowledgeable about Content and Pedagogy: Candidates will possess general
knowledge, content knowledge, pedagogical knowledge, and professional knowledge to
be effective pre-service educators. They must know how to access, use and generate
knowledge. In order to be current, they must be inquiring and up to date on new
knowledge in their content, pedagogy, and school systems.

2. Skillful in Practice: Candidates will be skillful in the pedagogy required to be an effective

pre-service educator as demonstrated through planning, implementing, and modeling
best practices including best technology practices.

3. Supportive in Developing the Whole Student: Candidates will create a caring learning
environment for all students. This will include being caring, supportive, and responsive
to the diverse backgrounds students bring to the classroom and school. The ability to
communicate and collaborate with groups of colleagues and others who contribute to
the student’s education such as families and communities is also essential.

4. Professional in Actions: Candidates will inquire and seek to improve their practice
through participation in professional communities. This involves staying current with
educational research and working with appropriate professional organizations to better
their profession. The candidates will demonstrate ethical behavior in all aspects of their
multi-faceted career.

Process for Assessing each Student Learning Outcome

(A process must be defined and documented to regularly assess student learning and
achievement of student learning outcomes. The results of the assessment must be utilized as
input for the improvement of the program.)

Timeline for assessment and analysis

Each outcome is measured in the MAT year.

Means of assessment and desired level of student achievement

(Must include at least one direct and one indirect method of assessment for each
learning outcome.)

Knowledgeable about Content and Pedagogy
1. Curriculum Design Project (ILPPA)

a. CIED 5032 Curriculum Design Concepts for Teachers

b. Candidates design and teach a curriculum unit.

c. Candidates collect evidence of student learning.

d. Candidates present the results of the unit in RazorEd Talks.
e. Candidates must earn a grade of C or better.



2. Formal TESS Observations

CIED 508V Elementary Education Cohort Internship

Candidates complete a preconference, formal observation, and post
conference.

Candidates are rated on the same TESS performance rubrics as Arkansas
teachers.

Candidates must earn a mean rating of 2.0 or better and achieve a grade of B
or better in internship.

3. Praxis Il: Principles of Learning and Teaching Exam

a.

This exam was previously required for licensure. Until a valid and reliable
alternative is developed, the program will continue to require this exam for
program completion to demonstrate knowledge of K-6 pedagogy and
learning theory.

Candidates must receive a passing score on the exam (score of 160 or better)
by the end of the Spring term.

4. Arkansas Foundations of Reading Exam

a.

b.

This exam is required for licensure but is not required for program
completion.
Candidates must achieve the state cut score.

Skillful in Practice

1. Action Research Project

a.
b.

CIED 5073 Action Research in Elementary Education

Candidates design and implement an action research project in the
internship classroom.

Candidates collect evidence of teaching effectiveness and student learning.
Candidates write an action research paper and complete an oral defense to
demonstrate skillful practice.

2. Curriculum Design Project ILPPA

a.

b
c.
d.
e

CIED 5032 Curriculum Design Concepts for Teachers
Candidates design and teach a curriculum unit of study.
Candidates collect evidence of student learning.
Candidates present the results of the unit in RazorEd Talks.
Candidates must earn a grade of C or better.



3. Formal TESS Observation

CIED 508V Elementary Education Cohort Internship

Candidates complete a preconference, formal observation, and post
conference.

Candidates are rated on the same TESS performance rubrics as Arkansas
teachers.

Candidates must earn a mean rating of 2.0 or better and achieve a grade of B
or better in internship.

4, Literacy Case Study

a.
b.

e.

CIED 5173 Literacy Assessment and Intervention

Candidates assess one student on aspects of literacy appropriate to the age,
grade level, and development.

Candidates design interventions and teach a series of lessons.

Candidates post-assess on the aspect of literacy for which they designed and
implemented interventions.

Candidates must receive a grade of C or better.

Supportive in Developing the Whole Student

1. Curriculum Design Project ILPPA

a.
b.
c.
d.
e.

CIED 5032 Curriculum Design Concepts for Teachers
Candidates design and teach a curriculum unit.

Candidates collect evidence of student learning.
Candidates present the results of the unit in RazorEd Talks.
Candidates must earn a grade of C or better.

2. Formal TESS Observation

a.
b.

CIED 508V Elementary Education Cohort Internship

Candidates complete a preconference, formal observation, and post
conference.

Candidates are rated on the same TESS performance rubrics as Arkansas
teachers.

Candidates must earn a mean rating of 2.0 or better and achieve a grade of B
or better in internship.

3. Literacy Case Study

a.
b.

CIED 5173 Literacy Assessment and Intervention

Candidates assess one student on aspects of literacy appropriate to the age,
grade level, and development.

Candidates design interventions and teach a series of lessons.



d.

e.

Candidates post-assess on the aspect of literacy for which they designed and
implemented interventions.
Candidates must receive a grade of C or better.

Professional in Actions
1. Action Research Project

a.
b.

CIED 5073 Action Research in Elementary Education

Candidates design and implement an action research project in the
internship classroom.

Candidates collect evidence of teaching effectiveness and student learning.
Candidates write an action research paper and complete an oral defense to
demonstrate skillful practice.

2. Formal TESS Observation

CIED 508V Elementary Education Cohort Internship

Candidates complete a preconference, formal observation, and post
conference.

Candidates are rated on the same TESS performance rubrics as Arkansas
teachers.

Candidates must earn a mean rating of 2.0 or better and achieve a grade of B
or better in internship.

3. Final Professional Portfolios

a.
b.

C.

CIED 5003 Elementary Education Seminar

Candidates collect and create a series of artifacts to demonstrate readiness
for initial licensure.

Candidates must earn a grade of C or better.

4. Educator Disposition Assessment

a.
b.
C.

CIED 508V Elementary Education Cohort Internship

Candidates are evaluated by faculty using the EDA.

Candidates who demonstrate unsatisfactory dispositions have a conference
with a faculty member and are provided with an improvement plan
documented through the Teacher Candidate Support System with a
Notification of Concern.

(Must at least report annually to the Dean of college/school.)
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