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Program Assessment Report 
Birth – Kindergarten / Special Education Teacher Licensure Program 

University of Arkansas 
Academic Year 2018-2019 

 
1. Department Name & Contact Information 
 
Birth – Kindergarten / Special Education Teacher Licensure Program 
Program Leader: Laura K. M. Herold 
479-575-5162 
lkherold@uark.edu 
 
2.  Department Mission 
 
The mission of the HDFS undergraduate program is to provide educational experiences that (1) provide 
students with accurate and evidence based knowledge of the bio-ecological context of human 
development, (2) develop students’ appreciation for the diversity in the lived experiences of individuals 
and families, (3) give students the cognitive tools to critically evaluate theory and research in HDFS, (4) 
provide students with a cognitive framework to understand and affect positive change in the lives of 
individuals, families, and social systems, and (5) develop students’ professional skills in regard to writing, 
making oral presentations, and evaluating social service programs and social contexts. 
 
3.  Program Goals 
 
The purpose of the Birth through Kindergarten (BRKD) program is to ensure that educators are prepared 
to teach infants, toddlers, preschoolers, and kindergarteners with and without disabilities. The Birth 
through Kindergarten program will prepare educators to work in settings that serve young children, 
including public schools, early intervention programs, child care and education centers, and residential 
placement centers. The BRKD program will meet the need for a teacher licensure program that leads to 
Arkansas’ Integrated Birth through Kindergarten/Special Education teacher license, as set forth in 
Arkansas Department of Education Rules Regarding Teacher Licensure. 
 
CAEP Assessment 
 
The BRKD program is assessed along with other teacher licensure programs at the University of Arkansas 
by the Council for the Accreditation of Educator Preparation (CAEP). Faculty in our program participate 
on subcommittees alongside education faculty across the university, assisting in data collection and 
analysis for various standards. Our joint report addresses the CAEP requirements and is prepared with 
that body in mind. For the purposes of this documentation of our program assessment, I have attempted 
to include the relevant information in text. All referenced attachments are linked below and can also be 
found here: https://w.taskstream.com/ts/manager406/CAEPPortfolio.html/uif9e6ea00uhfifffifkf7ecf6el. 
 
Standard 1: Content and Pedagogical Knowledge 
 
The provider ensures that candidates develop a deep understanding of the critical concepts and 
principles of their discipline and, by completion, are able to use discipline-specific practices flexibly to 
advance the learning of all students toward attainment of college- and career-readiness standards. 
 

https://w.taskstream.com/ts/manager406/CAEPPortfolio.html/uif9e6ea00uhfifffifkf7ecf6el
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1.1 Candidate Knowledge, Skills, and Professional Dispositions 
Candidates demonstrate an understanding of the 10 In TASC standards at the appropriate progression 
level(s) in the following categories: the learner and learning; content; instructional practice; and 
professional responsibility. 
 
File Attachments: 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1c Completer Data_Evidence for CAEP Report.pdf 

3.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

4.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

5.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

6.  E 1.5b ADE Supervisor Survey_Evidence for CAEP.pdf 

7.  E 1.5d Benchmark Employer Survey_Evidence for CAEP Report.pdf 

8.  E 5.2a TESS Summative_Evidence for CAEP Report.pdf 

 
1.2 Provider Responsibilities 
Providers ensure that completers use research and evidence to develop an understanding of the 
teaching profession and use both to measure their P-12 students’ progress and their own professional 
practice. 
 
Each program at the University of Arkansas creates opportunities for candidates to impact P-12 learners.  
At this time, each program designates an assignment in their course where candidates measure their 
students' achievement prior to and after implementation of a lesson or instructional strategy.  
Candidates learn to utilize a variety of assessments to guide their instructional decisions and reflect on 
the decisions they make following the lesson or implementation of the instructional strategy.  To give a 
snapshot of each experience, this link below includes program assignments and candidate work in their 
course.  
 
https://w.taskstream.com/ts/manager406/CAEPExamplesforImpactDiversityandTechnology 
 
Other examples of EPP examples are attached below. 
 
File Attachments: 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1c Completer Data_Evidence for CAEP Report.pdf 

3.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

4.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

 

https://file.taskstream.com/file/bogq21U382h0H7tkivM1mifvM54mlkdWmn87vY0ut95MfphwwRa5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edNiaft4Ufmbp0V37r01/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bpvw18Urp2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M04e38Ra5ypyN4og2scOaa0whdFrblm2cW0ukivcDuacorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jxy9dabNij2swUt/E_1.1c_Completer_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Ufg3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mukya6Ra5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbVhu2swHxattwF89b/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Udt2h0H7tkivM1mifvM54mlkdWmn87vY0ut95MtosfabRa5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cU6h0q0Vxy9dabHij2swFt/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bfjw9xUop2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Ms9lg3Ra5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbNhu2swUxattwV89b/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bpvw18Up12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mo5cn7Ra5ypyNmq31scOpg2pscF4g4k2cWnf82ldDoi68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZtliduUqgjdjbX8adqmdC8ivg2cW6h0q0Jxy9dabNij2swUt/E_1.5b_ADE_Supervisor_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/b7aen7Uvw2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mwm0g3Ra5ypyNuhu2scOm4grycFwi8kkdWgrwaddDheyiudLei68bcAsfen2cYif5updRy821edZqehs3cZm5jvobUmo9tscXue7jgdCp8w8gdWkc338bJjj277cNqc31edUiaft4Vfmbp0H37r01/E_1.5d_Benchmark_Employer_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bpvw18Uci2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Msiqn7Rsymb5Nj2o1scOyag4bcFph8sddWoq877cDjpcorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jxy9dabNij2swUt/E_5.2a_TESS_Summative_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bogq21Ueg3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M9h1ayRa5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edNmeom0Unqtl7Vw2vj/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bpvw18U4l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mebla6Ra5ypyN4og2scOaa0whdFrblm2cW0ukivcDuacorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jti48xNecygab/E_1.1c_Completer_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28Ukp2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Ma7bhabRa5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbVis601Hye5n7F0/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7U2l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M0tbp0Ra5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cU6h0q0Vti48xHecygab/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
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1.3 Provider Responsibilities 
Providers ensure that completers apply content and pedagogical knowledge as reflected in outcome 
assessments in response to standards of Specialized Professional Associations (SPA), the National Board 
for Professional Teaching Standards (NBPTS), states, or other accrediting bodies (e.g., National 
Association of Schools of Music – NASM). 
 
File Attachments: 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1c Completer Data_Evidence for CAEP Report.pdf 

3.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

4.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

5.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

6.  E 1.3a Benchmark Alumni Survey_Evidence for CAEP Report.pdf 

 

1.4 Provider Responsibilities 
Providers ensure that completers demonstrate skills and commitment that afford all P-12 students 
access to rigorous college- and career-ready standards (e.g., Next Generation Science Standards, 
National Career Readiness Certificate, Common Core State Standards). 
 
File Attachments: 

1.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

2.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

 
1.5 Provider Responsibilities 
Providers ensure that completers model and apply technology standards as they design, implement and 
assess learning experiences to engage students and improve learning; and enrich professional practice. 
 
File Attachments: 
 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

3.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

4.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

5.  E 1.3a Benchmark Alumni Survey_Evidence for CAEP Report.pdf 

6.  E 1.5a ADE Alumni Survey_Evidence for CAEP.pdf 

https://file.taskstream.com/file/bogq21Ur12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mvhpe3Ra5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edNmeom0Unqtl7Vw2vj/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bpvw18Up12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mrdgl7Ra5ypyN4og2scOaa0whdFrblm2cW0ukivcDuacorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jti48xNecygab/E_1.1c_Completer_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Uqc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M4yc8xRa5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbVis601Hye5n7F0/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Umc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mq7dt4Ra5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cU6h0q0Vti48xHecygab/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bfjw9xUx82h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mpr7twRa5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbNis601Uye5n7V0/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4U0l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mfhgl7Ra5ypyN75o1scOm4grycFwi8kkdWdbhubdD4qy57cLuasskdAuf1atcYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbUis601Vye5n7H0/E_1.3a_Benchmark_Alumni_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Uy82h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mms1m0Ra5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cU6h0q0Vti48xHecygab/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bfjw9xUn12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mrllm7Ra5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbNis601Uye5n7V0/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bogq21Us12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mmba28Ra5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edNmeom0Unqtl7Vw2vj/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Uht2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mp0cvwRa5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbVis601Hye5n7F0/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Uei2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Myw6n0Ra5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cU6h0q0Vti48xHecygab/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bfjw9xUn12h0H7tkivM1mifvM54mlkdWmn87vY0ut95M8t0g3Ra5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbNis601Uye5n7V0/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4Ulc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mqon28Ra5ypyN75o1scOm4grycFwi8kkdWdbhubdD4qy57cLuasskdAuf1atcYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbUis601Vye5n7H0/E_1.3a_Benchmark_Alumni_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt06t4U9s2h0H7tkivM1mifvM54mlkdWmn87vY0ut95MtdqvwRa5ypyNidp1scOpg2pscFa3atddWqk58bcDsfen2cLif5updAy821edYqehs3cRm5jvobZtliduZqgjdjbU8adqmdX8ivg2cC6h0q0Wti48xJecygab/E_1.5a_ADE_Alumni_Survey_Evidence_for_CAEP.pdf
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7.  E 1.5b ADE Supervisor Survey_Evidence for CAEP.pdf 

8.  E 1.5d Benchmark Employer Survey_Evidence for CAEP Report.pdf 

Each program at the University of Arkansas creates opportunities for candidates to integrate technology.  
At this time, each program designates an assignment in their course.  Candidates utilize technology as 
they create high quality lessons.  To give a snapshot of each experience, this link below includes 
program assignments and candidate work in their course.  
 
https://w.taskstream.com/ts/manager406/CAEPExamplesforImpactDiversityandTechnology 
 
A 1.1 

Candidates for advanced preparation demonstrate their proficiencies to understand and apply 
knowledge and skills appropriate to their professional field of specialization so that learning 
and development opportunities for all P-12 are enhanced through: 
• Applications of data literacy; 
• Use of research and understanding of qualitative, quantitative and/or mixed methods 
research methodologies; 
• Employment of data analysis and evidence to develop supportive school environments; 
• Leading and/or participating in collaborative activities with others such as peers, colleagues, 
teachers, administrators, community organizations, and parents; 
• Supporting appropriate applications of appropriate technology for their field of 
specialization; and 
• Application of professional dispositions, laws and policies, codes of ethics and professional 
standards appropriate to their field of specialization. 

File Attachments: 

1.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

2.  E 3.2a Academic Criteria_Evidence for CAEP Report.pdf 

3.  E A 1.1a SPED MED course alignment.pdf 

4.  E A 1.1b Phase in Plan_A1.1_SPED.pdf 

5.  E A 1.1c Phase in Plan_A1.1_EDLE.pdf 

6.  E A 1.1d CATE Course Alignment.pdf 

7.  E A 1.1e Advanced and Add On Programs.pdf 

8.  E ADVANCED_ADD_ONS_Praxis_content_mean_scores_2016-2018.pdf 

9.  E CAEP EDLE Plan.pdf 

 
 
 
 
 

https://file.taskstream.com/file/bpvw18U4l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Myff38Ra5ypyNmq31scOpg2pscF4g4k2cWnf82ldDoi68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZtliduUqgjdjbX8adqmdC8ivg2cW6h0q0Jti48xNecygab/E_1.5b_ADE_Supervisor_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/b7aen7U9s2h0H7tkivM1mifvM54mlkdWmn87vY0ut95MlechabRa5ypyNuhu2scOm4grycFwi8kkdWgrwaddDheyiudLei68bcAsfen2cYif5updRy821edZqehs3cZm5jvobUmo9tscXue7jgdCp8w8gdWkc338bJjj277cNqc31edUmeom0Vnqtl7Hw2vj/E_1.5d_Benchmark_Employer_Survey_Evidence_for_CAEP_Report.pdf
https://w.taskstream.com/ts/manager406/CAEPExamplesforImpactDiversityandTechnology
https://file.taskstream.com/file/bfjw9xUlc3h0H7tkivM2mifvM54mlkdWmn87vYlws38Mdiuf3Ra5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbN0fsn0U6xen0Vx2b/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bsk0uwUn12h0H7tkivM2mifvM54mlkdWmn87vYlws38M0grt4Rj2si2Nj2o1scOf0e10cFb4kpycWcud77cDafh77cLte5updAy821edYqehs3cRm5jvobZmo9tscZue7jgdUp8w8gdXkc338bCjj277cWqc31edJ9cl11Nugvl0Ubvc8x/E_3.2a_Academic_Criteria_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b8ggfabUsp2h0H7tkivM2mifvM54mlkdWmn87vYlws38Mmfo85Rcil3lbNjo76xOj5rw7bFhwju3bWb2mlycDxon6ldLuap7bdAcylqddYweeruRqgjdjbZ8adqmdZ8ivg2cU6h0q0XqlttwCogq8xWr/E_A_1.1a_SPED_MED_course_alignment.pdf
https://file.taskstream.com/file/bclp85U8f3h0H7tkivM2mifvM54mlkdWmn87vYlws38M9dlm7Rcil3lbNjo76xOb3jf6cF6df3scW07e27bDovs6scLon76xAc7jirbYe3y60cRhskcgbZeeqoddZm5grycUbhrt4Xxwgf3Cwftg/E_A_1.1b_Phase_in_Plan_A1.1_SPED.pdf
https://file.taskstream.com/file/bclp85U9s2h0H7tkivM2mifvM54mlkdWmn87vYlws38Mvci18Rcil3lbNjo76xOc3jf6cF6df3scW07e27bDovs6scLon76xA6xb61bYf3y60cRhskcgbZeeqoddZm5grycUbhrt4Xxwgf3Cwftg/E_A_1.1c_Phase_in_Plan_A1.1_EDLE.pdf
https://file.taskstream.com/file/byjmm7Ukc3h0H7tkivM2mifvM54mlkdWmn87vYlws38MibffabRcil3lbNjo76xOdqyrlbFaffvobWxon6ldD7ahubdLcylqddAweeruYqgjdjbR8adqmdZ8ivg2cZ6h0q0UqlttwXogq8xCr/E_A_1.1d_CATE_Course_Alignment.pdf
https://file.taskstream.com/file/bx4fn0U0w2h0H7tkivM2mifvM54mlkdWmn87vYlws38My1kuwRcil3lbNjo76xO6l6n0cFhqgrycW0hwsvcD5qo3lbLn7gn6bAxooekdYfx60vcRw4w8gdZkc338bZjj277cUqc31edX9cl11Cugvl0Wbvc8x/E_A_1.1e_Advanced_and_Add_On_Programs.pdf
https://file.taskstream.com/file/bcutfabUsp2h0H7tkivM2mifvM54mlkdWmn87vYlws38Ml0h9xRcil3lbNhi2w4bOb7npscFl3npscWarfvscDaspysdL8yrlycAr9lm2cYbpwkddRhvs6scZ9pjqkdZbw140UlslosXceq08C1dfu3cWg2yyiJt4wj2cNegljgbU0fsn0V6xen0Hx2b/E_ADVANCED_ADD_ONS_Praxis_content_mean_scores_2016-2018.pdf
https://file.taskstream.com/file/bu68l7Utp2h0H7tkivM2mifvM54mlkdWmn87vYlws38M8xen0RlffvobNmo9tscOa4ygrbF69sxvcWl4y60cDhskcgbLeeqoddAm5grycYbhrt4Rxwgf3Zwftg/E_CAEP_EDLE_Plan.pdf
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A 1.2 
 
Providers ensure that advanced program completers have opportunities to learn and apply 
specialized content and discipline knowledge contained in approved state and/or national 
discipline-specific standards.  

File Attachments: 

1.  E A 1.1b Phase in Plan_A1.1_SPED.pdf 

2.  E A 1.2b Phase in Plan_A1.2_EDLE.pdf 

 
Program Review with Feedback Evidence 
 
Even though early program review through CAEP was optional, the EPP submitted the 
following programs for review:  Elementary Education baccalaureate and post-baccalaureate; 
Family and Consumer Science, Business Education, Industrial Technology; Birth to 
Kindergarten; Secondary Education English, Drama/Speech, Foreign Language, Science, and 
Math graduate; UATeach Math, Science, and Computer Science undergraduate; Physical 
Education; Agricultural Education; and Special Education undergraduate. 

Attached is the original program review with feedback report along with our addendum.  We 
have also included the CAEP Panel feedback. 

File Attachments: 

1.  E Program Review Feedback.pdf 

2.  E Program Review with Feedback Addendum.pdf 

3.  E Program Review with Feedback Report_REVISED.pdf 

 
Standard 2: Clinical Partnerships and Practice 
 
The provider ensures that effective partnerships and high-quality clinical practice are 
central to preparation so that candidates develop the knowledge, skills, and professional 
dispositions necessary to demonstrate positive impact on all P-12 students’ learning and 
development. 

2.1 Partnerships for Clinical Preparation 
 
Partners co-construct mutually beneficial P-12 school and community arrangements, including 
technology-based collaborations, for clinical preparation and share responsibility for 
continuous improvement of candidate preparation. Partnerships for clinical preparation can 
follow a range of forms, participants, and functions. They establish mutually agreeable 
expectations for candidate entry, preparation, and exit; ensure that theory and practice are 

https://file.taskstream.com/file/bclp85Ukc3h0H7tkivMqvshvM54mlkdWmn87vYcrms4Mfey7xRcil3lbNjo76xOb3jf6cF6df3scW07e27bDovs6scLon76xAc7jirbYe3y60cRhskcgbZeeqoddZm5grycU37918X24rn0Cq5ci/E_A_1.1b_Phase_in_Plan_A1.1_SPED.pdf
https://file.taskstream.com/file/bclp85U942h0H7tkivMqvshvM54mlkdWmn87vYcrms4MllxgabRcil3lbN6m4k0Ob3jf6cF6df3scW07e27bDovs6scLbm4k0A6xb61bYf3y60cRhskcgbZeeqoddZm5grycU37918X24rn0Cq5ci/E_A_1.2b_Phase_in_Plan_A1.2_EDLE.pdf
https://file.taskstream.com/file/byjmm7U9h2h0H7tkivM2mifvM54mlkdWmn87vYlws38Mwyjo0Rrwa27bN7yinkdOd18tacFhyfi2cWvg041cDcm2tvcLdaw8gdAkc338bYjj277cRqc31edZijj18Zjmi9xUhkneab/E_Program_Review_Feedback.pdf
https://file.taskstream.com/file/bgy385Uii2h0H7tkivM2mifvM54mlkdWmn87vYlws38Mpnym7Rrwa27bN7yinkdOd18tacFhyfi2cW0nd97cD3y92sbLufq9wcAcyn5scY26gg2cRbaatddZ1dfu3cZg2yyiUt4wj2cXegljgbCql508W7pbp0J7vc/E_Program_Review_with_Feedback_Addendum.pdf
https://file.taskstream.com/file/bcutfabU1w2h0H7tkivM2mifvM54mlkdWmn87vYlws38Muxa85Rrwa27bN7yinkdOd18tacFhyfi2cW0nd97cD3y92sbLufq9wcAcyn5scYue7jgdRgr9tacZkbo0bcZv6r8gdUkc338bXjj277cCqc31edWijj18Jjmi9xNhkneab/E_Program_Review_with_Feedback_Report_REVISED.pdf
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linked; maintain coherence across clinical and academic components of preparation; and 
share accountability for candidate outcomes. 

File Attachments: 

1.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

2.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

3.  E 1.5d Benchmark Employer Survey_Evidence for CAEP Report.pdf 

4.  E 2.1c Graduate Employment Survey_Evidence for CAEP Report.pdf 

5.  E 2.1d U of A Grant Programs for Mutually Benefical Partnerships.pdf 

6.  E 2.1f MOU_Evidence.pdf 

7.  E 2.1g Partnership Agendas_Evidence.pdf 

8.  E 2.1i University Teacher Education Board_Evidence for CAEP.pdf 

9.  E 2.1j Professional Development School Meeting with Sonora Middle School.pdf 

10.  E 2.1k Professional Development School Model Evidence_CIED 4153.pdf 

 
2.2 Clinical Educators 
Partners co-select, prepare, evaluate, support, and retain high-quality clinical educators, both 
provider- and school-based, who demonstrate a positive impact on candidates’ development 
and P-12 student learning and development. In collaboration with their partners, providers 
use multiple indicators and appropriate technology-based applications to establish, maintain, 
and refine criteria for selection, professional development, performance evaluation, 
continuous improvement, and retention of clinical educators in all clinical placement settings. 

File Attachments: 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

3.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

4.  E 1.3a Benchmark Alumni Survey_Evidence for CAEP Report.pdf 

5.  E 2.1g Partnership Agendas_Evidence.pdf 

6.  E 2.2f Faculty Survey of Mentor_Evidence for CAEP Report.pdf 

7.  E 2.2g Intern Survey of Mentor_Evidence for CAEP Report.pdf 

8.  E 2.2h Mentor Qualification Survey_Evidence for CAEP Report.pdf 

9.  E 2.2j Mentor Training_Evidence.pdf 

https://file.taskstream.com/file/b7aen7Ufi2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M7ope3Ra5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cUocnc6Vxn2eabH36phab/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bfjw9xUo12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mgmj75Ra5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbNlmbp0UyybhabV0/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Uv82h0H7tkivM1mifvM54mlkdWmn87vY0ut95M3kgl7Ra5ypyNuhu2scOm4grycFwi8kkdWgrwaddDheyiudLei68bcAsfen2cYif5updRy821edZqehs3cZm5jvobUmo9tscXue7jgdCp8w8gdWkc338bJjj277cNqc31edUtydvwVqwhwwH99vj/E_1.5d_Benchmark_Employer_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28Uai2h0H7tkivM1mifvM54mlkdWmn87vY0ut95MciaeabRw3v40N4og2scOgkg10cFewkm2cWhwuwhdDxwtuddLph58scA1jedqdY7reorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cUocnc6Vxn2eabH36phab/E_2.1c_Graduate_Employment_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b6u7n0Ug52h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mf7c8xRw3v40N82t2scO8qky3cFhu2gubW22yindDnyvkgdL18nlddAp2cggdYlgakodRqlr7bdZiwnhnbZelsu3cUlpp7bdXlh5kkdCd5qmkdWl3fvhdJq4y60cNhskcgbUeeqoddVm5grycH4laeabF5xd0/8Kfwc/E_2.1d_U_of_A_Grant_Programs_for_Mutually_Benefical_Partnerships.pdf
https://file.taskstream.com/file/bkt8twUn12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mo4601Rw3v40Ngtl3scO4l7vscFxyi40cWjv4f2cD1dfu3cLg2yyiAt4wj2cYegljgbRlmbp0ZyybhabZ0/E_2.1f_MOU_Evidence.pdf
https://file.taskstream.com/file/bx4fn0Umc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mb33e3Rw3v40Nk7y3scOjjikndFe1l6ldW2gl7scDsi31edL1qp8scAxyi40cYjv4f2cR1dfu3cZg2yyiZt4wj2cUegljgbXlmbp0CyybhabW0/E_2.1g_Partnership_Agendas_Evidence.pdf
https://file.taskstream.com/file/bt9a28Uv82h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mtwq08Rw3v40Nsxq4scOggx9pdFi5v77cW273mdcDvetm6cLl2dorbAlrhuvcYpiw5edRbxwyvcZrlcorbZuqhg2cU1pd3scX6td8scCdqcr7bW1dfu3cJg2yyiNt4wj2cUegljgbVlmbp0HyybhabF0/E_2.1i_University_Teacher_Education_Board_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/bkllgabUu82h0H7tkivM1mifvM54mlkdWmn87vY0ut95MwlttwRw3v40Nwb54scOkqmy3cF68v77cW0uq7bdDoka8pdLiqqxhdAjh0indYixrm6cRql35scZl3jfndZcm63scUlmct6cXn7t5edCgsv1scW2qk20cJ2548bcN7ctjgdUj4y60cVhskcgbHeeqoddFm5g/rycK4laeabE5xd08Ifwc/E_2.1j_Professional_Development_School_Meeting_with_Sonora_Middle_School.pdf
https://file.taskstream.com/file/bt9a28Ug52h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mshk11Rw3v40N1oi5scOkqmy3cF68v77cW0uq7bdDoka8pdLiqqxhdAjh0indYixrm6cRql35scZmcig2cZ5e5updUy821edXqrivobCh7npscWd7o21J1dfu3cNg2yyiUt4wj2cVegljgbHlmbp0FyybhabK/0/E_2.1k_Professional_Development_School_Model_Evidence_CIED_4153.pdf
https://file.taskstream.com/file/bbfng3Uvw2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Modb85Ra5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edNtydvwUqwhwwV99vj/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28Uai2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Msqo85Ra5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbVlmbp0HyybhabF0/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Ud52h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mfplm7Ra5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cUocnc6Vxn2eabH36phab/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4Uei2h0H7tkivM1mifvM54mlkdWmn87vY0ut95MomffabRa5ypyN75o1scOm4grycFwi8kkdWdbhubdD4qy57cLuasskdAuf1atcYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbUlmbp0VyybhabH0/E_1.3a_Benchmark_Alumni_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bx4fn0Umc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mrbi9xRw3v40Nk7y3scOjjikndFe1l6ldW2gl7scDsi31edL1qp8scAxyi40cYjv4f2cR1dfu3cZg2yyiZt4wj2cUegljgbXlmbp0CyybhabW0/E_2.1g_Partnership_Agendas_Evidence.pdf
https://file.taskstream.com/file/bkch95Uet2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mn78f3Rw3v40N4wl3scO6uosodFf02atcW1jedqdDl5qdgdL72n71cAailqkdY4jw87cRl5grycZb2cggdZrqyrlbUiy5tacXe3kqkdCr4y60cWhskcgbJeeqoddNm5grycU4laeabV5xd08Hfwc/E_2.2f_Faculty_Survey_of_Mentor_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4U5w2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mw4285Rw3v40N8a03scOo8lm2cF5358bcWsfen2cD9rky3cLkt01edAkud8scYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbUlmbp0VyybhabH0/E_2.2g_Intern_Survey_of_Mentor_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28U6l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Ms0sfabRw3v40Ncod4scOmg0indFflcg9bW0q647cDriguvcLpiw5edAuasskdYuf1atcRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbVlmbp0HyybhabF0/E_2.2h_Mentor_Qualification_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b8ggfabUpc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M9pyuwRw3v40Nkf54scOmg0indFbh3mdcWpfl3edDcm63scLxyi40cAjv4f2cY1dfu3cRg2yyiZt4wj2cZegljgbUlmbp0XyybhabC0/E_2.2j_Mentor_Training_Evidence.pdf
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10.  E 2.2l Professional Development_Evidence.pdf 

 
2.3 Clinical Experiences 
The provider works with partners to design clinical experiences of sufficient depth, breadth, 
diversity, coherence, and duration to ensure that candidates demonstrate their developing 
effectiveness and positive impact on all students’ learning and development. Clinical 
experiences, including technology-enhanced learning opportunities, are structured to have 
multiple performance-based assessments at key points within the program to demonstrate 
candidates’ development of the knowledge, skills, and professional dispositions, as delineated 
in Standard 1, that are associated with a positive impact on the learning and development of 
all P-12 students. 

File Attachments: 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

3.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

4.  E 1.2a Phase in Plan_Impact on P-12 Learners.pdf 

5.  E 1.2b Candidate Impact on P-12 Learners_Evidence for CAEP Report.pdf 

6.  E 2.3b Plan for Diverse Field Experiences_Evidence for CAEP Report.pdf 

 
A 2.1 
 
Partners co-construct mutually beneficial P-12 school and community arrangements, including 
technology-based collaborations, for clinical preparation and share responsibility for 
continuous improvement of advanced program candidate preparation. Partnerships for 
clinical preparation can follow a range of forms, participants, and functions. They establish 
mutually agreeable expectations for advanced program candidate entry, preparation, and 
exit; ensure that theory and practice are linked; maintain coherence across clinical and 
academic components of preparation; and share accountability for advanced program 
candidate outcomes. 

File Attachments: 

1.  E 1.2a Phase in Plan_Impact on P-12 Learners.pdf 

2.  E A 2.1a Phase in Plan_A2.1_SPED.pdf 

3.  E A 2.1b Phase in Plan_A2.1 EDLE.pdf 

 
 
 
 

https://file.taskstream.com/file/bgy385U3l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Minsn0Rw3v40Ns6v5scOkqmy3cF68v77cW0uq7bdDoka8pdLiqqxhdAjh0indY4jw87cRl5grycZc4y60cZhskcgbUeeqoddXm5grycC4laeabW5xd08Jfwc/E_2.2l_Professional_Development_Evidence.pdf
https://file.taskstream.com/file/bbfng3U6f3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mrtqn7Ra5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edNtydvwUqwhwwV99vj/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28U6f3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M4fnayRa5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbVlmbp0HyybhabF0/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Ud52h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mddh31Ra5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cUocnc6Vxn2eabH36phab/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bgy385U182h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mv74n7Ra5ypyNj2o1scOkx4yldF17k3edW69sxvcD09fcddLqxrendAicu6scYgc9l0Rq84uvcZb5qmkdZq4y60cUhskcgbXeeqoddCm5grycW4laeabJ5xd08Nfwc/E_1.2a_Phase_in_Plan_Impact_on_P-12_Learners.pdf
https://file.taskstream.com/file/bwxdvwU9s2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mlu4vwRa5ypyNnf31scOnnd60cFai1dndWq9fcddDqxrendLicu6scAgc9l0Yq84uvcRb5qmkdZcf5updZy821edUqehs3cXm5jvobCmo9tscWue7jgdJp8w8gdNkc338bUjj277cVqc31edHtydvwFqwhwwK/99vj/E_1.2b_Candidate_Impact_on_P-12_Learners_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b6u7n0Uii2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M4orh3Rw3v40Nbj31scO2jk0edFn1jqkdW52s9pdD0a9l2cLrxai2cAllcorbYscrmkdRq5grycZ95dorbZuqhg2cU1pd3scX6td8scCdqcr7bW49tthdJtteruNqgjdjbU8adqmdV8ivg2cHocnc6Fxn2eab/K36phab/E_2.3b_Plan_for_Diverse_Field_Experiences_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bgy385Uc52h0H7tkivMqvshvM54mlkdWmn87vYcrms4Mw2j11Ra5ypyNj2o1scOkx4yldF17k3edW69sxvcD09fcddLqxrendAicu6scYgc9l0Rq84uvcZb5qmkdZq4y60cUhskcgbXeeqoddCm5grycW9vh9xJyxvo7Nv74i/E_1.2a_Phase_in_Plan_Impact_on_P-12_Learners.pdf
https://file.taskstream.com/file/bclp85Uop2h0H7tkivMqvshvM54mlkdWmn87vYcrms4Mj1gf3Rcil3lbN7r76xOa3jf6cF6df3scW07e27bDovs6scLcr76xAc7jirbYe3y60cRhskcgbZeeqoddZm5grycU9vh9xXyxvo7Cv74i/E_A_2.1a_Phase_in_Plan_A2.1_SPED.pdf
https://file.taskstream.com/file/bclp85U942h0H7tkivMqvshvM54mlkdWmn87vYcrms4M6ydt4Rcil3lbN7r76xOb3jf6cF6df3scW07e27bDovs6scLcr76xA6xb61bYf3y60cRhskcgbZeeqoddZm5grycU9vh9xXyxvo7Cv74i/E_A_2.1b_Phase_in_Plan_A2.1_EDLE.pdf


8 
 

A 2.2 
 
The provider works with partners to design varied and developmental clinical settings that 
allow opportunities for candidates to practice applications of content knowledge and skills 
that the courses and other experiences of the advanced preparation emphasize. The 
opportunities lead to appropriate culminating experiences in which candidates demonstrate 
their proficiencies through problem-based tasks or research (e.g., qualitative, quantitative, 
mixed methods, action) that are characteristic of their professional specialization as detailed 
in component A.1.1. 

File Attachments: 

1.  E A 2.2a Phase in Plan_A2.2_SPED.pdf 

2.  E A 2.3b Recruitment EDLE.pdf 

3.  E CAEP EDLE Plan.pdf 

 
Standard 3: Candidate Quality, Recruitment, and Selectivity 
 
The provider demonstrates that the quality of candidates is a continuing and purposeful 
part of its responsibility from recruitment, at admission, through the progression of courses 
and clinical experiences, and to decisions that completers are prepared to teach effectively 
and are recommended for certification. The provider demonstrates that development of 
candidate quality is the goal of educator preparation in all phases of the program. This 
process is ultimately determined by a program’s meeting of Standard 4. 

3.1 Plan for Recruitment of Diverse Candidates who Meet Employment Needs 
The provider presents plans and goals to recruit and support completion of high-quality 
candidates from a broad range of backgrounds and diverse populations to accomplish their 
mission. The admitted pool of candidates reflects the diversity of America’s P-12 students. 
The provider demonstrates efforts to know and address community, state, national, regional, 
or local needs for hard-to-staff schools and shortage fields, currently, STEM, English-language 
learning, and students with disabilities. 

File Attachments: 

1.  E 1.1c Completer Data_Evidence for CAEP Report.pdf 

2.  E 2.1d U of A Grant Programs for Mutually Benefical Partnerships.pdf 

3.  E 3.1c Phase in Plan_3.1_Recruitment Plan.pdf 

 
3.2 Admission Standards Indicate That Candidates Have High Academic Achievement and 
Ability 
The provider sets admissions requirements, including CAEP minimum criteria or the state’s 
minimum criteria, whichever are higher, and gathers data to monitor applicants and the 

https://file.taskstream.com/file/bclp85U2l2h0H7tkivMqvshvM54mlkdWmn87vYcrms4Msxa85Rcil3lbNtq4k0Oa3jf6cF6df3scW07e27bDovs6scLyp4k0Ac7jirbYe3y60cRhskcgbZeeqoddZm5grycUcm2v4Xion28Cq2vj/E_A_2.2a_Phase_in_Plan_A2.2_SPED.pdf
https://file.taskstream.com/file/b3nvf3Uw82h0H7tkivMqvshvM54mlkdWmn87vYcrms4Mfw7l7Rcil3lbNgp1y1Onxk91cFovn87cW7631edDxdh0pbLqas8gdAkc338bYjj277cRqc31edZwqoeabZ6o285Uhpxgab/E_A_2.3b_Recruitment_EDLE.pdf
https://file.taskstream.com/file/bh5508U9s2h0H7tkivMqvshvM54mlkdWmn87vYcrms4M1fx11RlffvobNmo9tscOa4ygrbF69sxvcWl4y60cDhskcgbLeeqoddAm5grycYcm2v4Rion28Zq2vj/E_CAEP_EDLE_Plan.pdf
https://file.taskstream.com/file/bpvw18U282h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mc7ebyRa5ypyN4og2scOaa0whdFrblm2cW0ukivcDuacorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jlbi9xNybo85Ut/E_1.1c_Completer_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bst421Uwl2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M825h3Rw3v40N82t2scO8qky3cFhu2gubW22yindDnyvkgdL18nlddAp2cggdYlgakodRqlr7bdZiwnhnbZelsu3cUlpp7bdXlh5kkdCd5qmkdWl3fvhdJq4y60cNhskcgbUeeqoddVm5grycHbhrt4Fr5p8x/Kgplh/E_2.1d_U_of_A_Grant_Programs_for_Mutually_Benefical_Partnerships.pdf
https://file.taskstream.com/file/b719f3Ufg3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M4xvo7Rj2si2N4og2scOkx4yldF17k3edW69sxvcDvhi2tL9vk91cAovn87cY7631edRcx70bdZalw8gdZkc338bUjj277cXqc31edC9cl11Wa29l0Jpr321/E_3.1c_Phase_in_Plan_3.1_Recruitment_Plan.pdf
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selected pool of candidates. The provider ensures that the average grade point average of its 
accepted cohort of candidates meets or exceeds the CAEP minimum of 3.0, and the group 
average performance on nationally normed ability/achievement assessments such as ACT, 
SAT, or GRE: 

• is in the top 50 percent from 2016-2017; 
• is in  the top 40 percent of the distribution from 2018-2019; and 
• is in the top 33 percent of the distribution by 2020. 

If any state can meet the CAEP standards, as specified above, by demonstrating a 
correspondence in scores between the state-normed assessments and nationally normed 
ability/achievement assessments, then educator preparation providers from that state will be 
able to utilize their state assessments until 2020. CAEP will work with states through this 
transition. 

Over time, a program may develop a reliable, valid model that uses admissions criteria other 
than those stated in this standard. In this case, the admitted cohort group mean on these 
criteria must meet or exceed the standard that has been shown to positively correlate with 
measures of P-12 student learning and development. 

The provider demonstrates that the standard for high academic achievement and ability is 
met through multiple evaluations and sources of evidence. The provider reports the mean and 
standard deviation for the group. 

File Attachments: 

1.  E 1.1c Completer Data_Evidence for CAEP Report.pdf 

2.  E 3.2a Academic Criteria_Evidence for CAEP Report.pdf 

 

3.3 Additional Selectivity Factors 
Educator preparation providers establish and monitor attributes and dispositions beyond 
academic ability that candidates must demonstrate at admissions and during the program. 
The provider selects criteria, describes the measures used and evidence of the reliability and 
validity of those measures, and reports data that show how the academic and non-academic 
factors predict candidate performance in the program and effective teaching. 

File Attachments: 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

3.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

4.  E 1.3a Benchmark Alumni Survey_Evidence for CAEP Report.pdf 

https://file.taskstream.com/file/bpvw18U4w2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mqws38Ra5ypyN4og2scOaa0whdFrblm2cW0ukivcDuacorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jlbi9xNybo85Ut/E_1.1c_Completer_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bsk0uwUei2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mcy2swRj2si2Nj2o1scOf0e10cFb4kpycWcud77cDafh77cLte5updAy821edYqehs3cRm5jvobZmo9tscZue7jgdUp8w8gdXkc338bCjj277cWqc31edJ9cl11Na29l0Upr321/E_3.2a_Academic_Criteria_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bogq21Urc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mqogl7Ra5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edN9cl11Ua29l0Vpr321/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7U482h0H7tkivM1mifvM54mlkdWmn87vY0ut95MgcgtwRa5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbV9cmg3Hhs601Feac/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Udt2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M3ad8xRa5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cU6h0q0Vlbi9xHybo85Ft/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4Ux82h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mc8601Ra5ypyN75o1scOm4grycFwi8kkdWdbhubdD4qy57cLuasskdAuf1atcYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbU9cmg3Vhs601Heac/E_1.3a_Benchmark_Alumni_Survey_Evidence_for_CAEP_Report.pdf
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5.  E 1.5a ADE Alumni Survey_Evidence for CAEP.pdf 

6.  E 1.5b ADE Supervisor Survey_Evidence for CAEP.pdf 

7.  E 1.5d Benchmark Employer Survey_Evidence for CAEP Report.pdf 

8.  E 3.3a Phase in Plan_3.3_Educator Disposition Assessment.pdf 

9.  E 3.3h Non Academic Criteria_Disposition Data_Evidence.pdf 

10.  E 3.3i UA Candidate Disposition Inventory_Evidence for CAEP.pdf 

 
3.4 Selectivity during Preparation 
The provider creates criteria for program progression and monitors candidates’ advancement 
from admissions through completion. All candidates demonstrate the ability to teach to 
college- and career-ready standards. Providers present multiple forms of evidence to indicate 
candidates’ developing content knowledge, pedagogical content knowledge, pedagogical 
skills, and the integration of technology in all of these domains. 

File Attachments: 

1.  E 1.1c Completer Data_Evidence for CAEP Report.pdf 

2.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

3.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

4.  E 3.2a Academic Criteria_Evidence for CAEP Report.pdf 

 
3.5 Selection at Completion 
Before the provider recommends any completing candidate for licensure or certification, it 
documents that the candidate has reached a high standard for content knowledge in the 
fields where certification is sought and can teach effectively with positive impacts on P-12 
student learning and development. 

File Attachments: 

1.  E 1.1c Completer Data_Evidence for CAEP Report.pdf 

2.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

3.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

4.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

5.  E 3.3h Non Academic Criteria_Disposition Data_Evidence.pdf 

6.  E 3.3i UA Candidate Disposition Inventory_Evidence for CAEP.pdf 

https://file.taskstream.com/file/bt06t4Ump2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M83w75Ra5ypyNidp1scOpg2pscFa3atddWqk58bcDsfen2cLif5updAy821edYqehs3cRm5jvobZtliduZqgjdjbU8adqmdX8ivg2cC6h0q0Wlbi9xJybo85Nt/E_1.5a_ADE_Alumni_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/bpvw18U3w2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M4yneabRa5ypyNmq31scOpg2pscF4g4k2cWnf82ldDoi68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZtliduUqgjdjbX8adqmdC8ivg2cW6h0q0Jlbi9xNybo85Ut/E_1.5b_ADE_Supervisor_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/b7aen7U6f3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mtmnm0Ra5ypyNuhu2scOm4grycFwi8kkdWgrwaddDheyiudLei68bcAsfen2cYif5updRy821edZqehs3cZm5jvobUmo9tscXue7jgdCp8w8gdWkc338bJjj277cNqc31edU9cl11Va29l0Hpr321/E_1.5d_Benchmark_Employer_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4Ufg3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mglk11Rj2si2N75o1scOkx4yldF17k3edW69sxvcDvhi2tL72op0cAye1dndY93gaqbRpv8jgdZ4k977cZqsp3lbU9lo1ldX6631edCr4y60cWhskcgbJeeqoddNm5grycUbhrt4Vr5p8xHgplh/E_3.3a_Phase_in_Plan_3.3_Educator_Disposition_Assessment.pdf
https://file.taskstream.com/file/bxdku4Uxl2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mpiet4Rj2si2N0rd4scO1bu6scFf0e10cWb4kpycDcud77cLafh77cAjjvo7cYf2h5ldRkdkhgdZvukivcZuacorbUuqhg2cX8mmluCqgjdjbW8adqmdJ8ivg2cN6h0q0Ulbi9xVybo85Ht/E_3.3h_Non_Academic_Criteria_Disposition_Data_Evidence.pdf
https://file.taskstream.com/file/bt9a28U8s2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Myf8l7Rj2si2N45q4scOo0evobF23517cWwvkm2cD9622ldLutv77cApiw5edY0gqbqdRruqlgdZkseorbZuqhg2cU1pd3scX6td8scCdqcr7bW1dfu3cJg2yyiNt4wj2cUegljgbV9cmg3Hhs601Feac/E_3.3i_UA_Candidate_Disposition_Inventory_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/bpvw18Ue52h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mtvrt4Ra5ypyN4og2scOaa0whdFrblm2cW0ukivcDuacorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jlbi9xNybo85Ut/E_1.1c_Completer_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28U742h0H7tkivM1mifvM54mlkdWmn87vY0ut95M3slm7Ra5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbV9cmg3Hhs601Feac/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bfjw9xU2l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mocc21Ra5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbN9cmg3Uhs601Veac/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bsk0uwUbg3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mx95t4Rj2si2Nj2o1scOf0e10cFb4kpycWcud77cDafh77cLte5updAy821edYqehs3cRm5jvobZmo9tscZue7jgdUp8w8gdXkc338bCjj277cWqc31edJ9cl11Na29l0Upr321/E_3.2a_Academic_Criteria_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bpvw18U5l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mg4sfabRa5ypyN4og2scOaa0whdFrblm2cW0ukivcDuacorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jlbi9xNybo85Ut/E_1.1c_Completer_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28Uu82h0H7tkivM1mifvM54mlkdWmn87vY0ut95Molg95Ra5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbV9cmg3Hhs601Feac/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Unc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mn699xRa5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cU6h0q0Vlbi9xHybo85Ft/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bfjw9xUpp2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Ma56n0Ra5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbN9cmg3Uhs601Veac/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4Uk12h0H7tkivM1mifvM54mlkdWmn87vY0ut95M60wu4Rj2si2N0rd4scO1bu6scFf0e10cWb4kpycDcud77cLafh77cAjjvo7cYf2h5ldRkdkhgdZvukivcZuacorbUuqhg2cX8mmluCqgjdjbW8adqmdJ8ivg2cN6h0q0Ulbi9xVybo85Ht/E_3.3h_Non_Academic_Criteria_Disposition_Data_Evidence.pdf
https://file.taskstream.com/file/bt9a28Uu82h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mfxqn7Rj2si2N45q4scOo0evobF23517cWwvkm2cD9622ldLutv77cApiw5edY0gqbqdRruqlgdZkseorbZuqhg2cU1pd3scX6td8scCdqcr7bW1dfu3cJg2yyiNt4wj2cUegljgbV9cmg3Hhs601Feac/E_3.3i_UA_Candidate_Disposition_Inventory_Evidence_for_CAEP.pdf
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3.6 Selection at Completion 
Before the provider recommends any completing candidate for licensure or certification, it 
documents that the candidate understands the expectations of the profession, including 
codes of ethics, professional standards of practice, and relevant laws and policies. CAEP 
monitors the development of measures that assess candidates’ success and revises standards 
in light of new results. 

File Attachments: 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

3.  E 1.3a Benchmark Alumni Survey_Evidence for CAEP Report.pdf 

4.  E 1.5b ADE Supervisor Survey_Evidence for CAEP.pdf 

5.  E 1.5d Benchmark Employer Survey_Evidence for CAEP Report.pdf 

6.  E 3.6a Child Maltreatment with Sherry Williamson April 2017.pdf 

 
A 3.1 
 
The provider sets goals and monitors progress for admission and support of high-quality 
advanced program candidates from a broad range of backgrounds and diverse populations to 
accomplish their mission. The admitted pool of candidates reflects the diversity of America’s 
teacher pool and, over time, should reflect the diversity of P-12 students. The provider 
demonstrates efforts to know and addresses community, state, national, regional, or local 
needs for school and district staff prepared in advanced fields. 

File Attachments: 

1.  E 3.1c Phase in Plan_3.1_Recruitment Plan.pdf 

2.  E A 3.1a Phase in Plan_A3.1_SPED.pdf 

3.  E ADVANCED_ADD_ONS_Praxis_content_mean_scores_2016-2018.pdf 

 
A 3.2 
 
The provider sets admissions requirements for academic achievement, including CAEP 
minimum criteria, the state’s minimum criteria, or graduate school minimum criteria, 
whichever is highest and gathers data to monitor candidates from admission to completion. 
The provider determines additional criteria intended to ensure that candidates have, or 
develop, abilities to complete the program successfully and arranges appropriate support and 
counseling for candidates whose progress falls behind. 

https://file.taskstream.com/file/bbfng3U8s2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mrsrh3Ra5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edN9cl11Ua29l0Vpr321/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28Uvw2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M9x4vwRa5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbV9cmg3Hhs601Feac/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4Uct2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mivxo0Ra5ypyN75o1scOm4grycFwi8kkdWdbhubdD4qy57cLuasskdAuf1atcYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbU9cmg3Vhs601Heac/E_1.3a_Benchmark_Alumni_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bpvw18Upc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M1pla6Ra5ypyNmq31scOpg2pscF4g4k2cWnf82ldDoi68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZtliduUqgjdjbX8adqmdC8ivg2cW6h0q0Jlbi9xNybo85Ut/E_1.5b_ADE_Supervisor_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/b7aen7Uyl2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Manf38Ra5ypyNuhu2scOm4grycFwi8kkdWgrwaddDheyiudLei68bcAsfen2cYif5updRy821edZqehs3cZm5jvobUmo9tscXue7jgdCp8w8gdWkc338bJjj277cNqc31edU9cl11Va29l0Hpr321/E_1.5d_Benchmark_Employer_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7U6l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M53ya6Rj2si2N6gp1scOp7racdFm80lvcWe5ul2cDi9xj2cLlb2jrdAemk4scYhhqmkdRv3tthcZvv747cZvddlgdUy54fhdXvy25scCpftl7W1dfu3cJg2yyiNt4wj2cUegljgbV9cmg3Hhs601Feac/E_3.6a_Child_Maltreatment_with_Sherry_Williamson_April_2017.pdf
https://file.taskstream.com/file/b719f3Uii2h0H7tkivMqvshvM54mlkdWmn87vYcrms4Mm8rn0Rj2si2N4og2scOkx4yldF17k3edW69sxvcDvhi2tL9vk91cAovn87cY7631edRcx70bdZalw8gdZkc338bUjj277cXqc31edC4s58xWwofn0Jw548x/E_3.1c_Phase_in_Plan_3.1_Recruitment_Plan.pdf
https://file.taskstream.com/file/bclp85Udi2h0H7tkivMqvshvM54mlkdWmn87vYcrms4M09u9xRcil3lbNuv76xOa3jf6cF6df3scW07e27bDovs6scL0u76xAc7jirbYe3y60cRhskcgbZeeqoddZm5grycUqt0s4Xn87l7Cdntg/E_A_3.1a_Phase_in_Plan_A3.1_SPED.pdf
https://file.taskstream.com/file/bcutfabU5w2h0H7tkivMqvshvM54mlkdWmn87vYcrms4MdbyuwRcil3lbNhi2w4bOb7npscFl3npscWarfvscDaspysdL8yrlycAr9lm2cYbpwkddRhvs6scZ9pjqkdZbw140UlslosXceq08C1dfu3cWg2yyiJt4wj2cNegljgbU4x6fabVrv4n7H02b/E_ADVANCED_ADD_ONS_Praxis_content_mean_scores_2016-2018.pdf
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File Attachments: 

1.  E A 3.2a Phase in Plan_A3.2_EDLE.pdf 

 
A 3.3 
 
The provider creates criteria for program progression and uses disaggregated data to monitor 
candidates’ advancement from admissions through completion. 

File Attachments: 

1.  E A 3.3a SPED Phase in Plan A3.3.pdf 

2.  E A 3.3b Phase in Plan_A3.3_EDLE.pdf 

 
A 3.4 
 
Before the provider recommends any advanced program candidate for completion, it 
documents that the candidate has reached a high standard for content knowledge in the field 
of specialization, data literacy and research-driven decision making, effective use of 
collaborative skills, applications of technology, and applications of dispositions, laws, codes of 
ethics, and professional standards appropriate for the field of specialization. 

File Attachments: 

1.  E A 3.4a Phase in Plan_A3.4_SPED.pdf 

2.  E A 3.4c EDLE In Box Assessment.pdf 

3.  E A A 3.3c EDLE Graduate Student Review Form.pdf 

4.  E CAEP EDLE Plan.pdf 

 
Standard 4: Program Impact 
 
The provider demonstrates the impact of its completers on P-12 student learning and 
development, classroom instruction, and schools, and the satisfaction of its completers with 
the relevance and effectiveness of their preparation. 

4.1 Impact on P-12 Student Learning and Development 
The provider documents, using multiple measures, that program completers contribute to an 
expected level of student-learning growth. Multiple measures shall include all available 
growth measures (including value-added measures, student-growth percentiles, and student 
learning and development objectives) required by the state for its teachers and available to 
educator preparation providers, other state-supported P-12 impact measures, and any other 
measures employed by the provider. 

https://file.taskstream.com/file/bclp85Ulc3h0H7tkivMqvshvM54mlkdWmn87vYcrms4MhocvwRcil3lbNhu4k0Oa3jf6cF6df3scW07e27bDovs6scLmt4k0A6xb61bYf3y60cRhskcgbZeeqoddZm5grycUtjkgabXols38C8hlh/E_A_3.2a_Phase_in_Plan_A3.2_EDLE.pdf
https://file.taskstream.com/file/bclp85Uai2h0H7tkivMqvshvM54mlkdWmn87vYcrms4Mdk321Rcil3lbN4s1y1Oj5rw7bFdsa27bWwi7l2cDkpt6scL2jk0edAqcf2tYw2y60cRhskcgbZeeqoddZm5grycUpd6t4Xrb701C0/E_A_3.3a_SPED_Phase_in_Plan_A3.3.pdf
https://file.taskstream.com/file/bpmst4U5w2h0H7tkivMqvshvM54mlkdWmn87vYcrms4M0i0g3Rcil3lbN4s1y1Ob3jf6cF6df3scW07e27bDovs6scL9r1y1A6xb61bYf3y60cRhskcgbZeeqoddZm5grycUpd6t4Xrb701C0/E_A_3.3b_Phase_in_Plan_A3.3_EDLE.pdf
https://file.taskstream.com/file/bclp85U8f3h0H7tkivMqvshvM54mlkdWmn87vYcrms4Midn28Rcil3lbNqrxd3Oa3jf6cF6df3scW07e27bDovs6scLvqxd3Ac7jirbYe3y60cRhskcgbZeeqoddZm5grycU7ad8xXe64vwC22b/E_A_3.4a_Phase_in_Plan_A3.4_SPED.pdf
https://file.taskstream.com/file/byjmm7Urp2h0H7tkivMqvshvM54mlkdWmn87vYcrms4M5bkgabRcil3lbNqrxd3Ogdh0pbFt6v9wbWgkl2fdD51umldLne06ldAjh0indY1dfu3cRg2yyiZt4wj2cZegljgbUyo601Xryms4Cr/E_A_3.4c_EDLE_In_Box_Assessment.pdf
https://file.taskstream.com/file/bgy385U2l2h0H7tkivMqvshvM54mlkdWmn87vYcrms4Mquav4Rcil3lbNwmsi2Ofwg2scFa4ygrbWxk30vcDba3dndLaqn8mdAb921edY6xk91cRafbmrdZmogqkdZk4y60cUhskcgbXeeqoddCm5grycW7ad8xJe64vwN22b/E_A_A_3.3c_EDLE_Graduate_Student_Review_Form.pdf
https://file.taskstream.com/file/bu68l7Ur12h0H7tkivMqvshvM54mlkdWmn87vYcrms4M89qh3RlffvobNmo9tscOa4ygrbF69sxvcWl4y60cDhskcgbLeeqoddAm5grycY7ad8xRe64vwZ22b/E_CAEP_EDLE_Plan.pdf
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File Attachments: 

1.  E 4.1a Phase in Plan_4.1_4.2_Razorback Legacies.pdf 

2.  E 4.1b COMPLETER Impact on P-12 Learners_Evidence for CAEP Report.pdf 

3.  E 4.1c ADE VAM Scores.pdf 

CAEP: 4.1, 4.2, 5.1, 5.4 

4.2 Indicators of Teaching Effectiveness 
The provider demonstrates, through structured and validated observation instruments and 
student surveys, that completers effectively apply the professional knowledge, skills, and 
dispositions that the preparation experiences were designed to achieve. 

File Attachments: 

1.  E 4.1a Phase in Plan_4.1_4.2_Razorback Legacies.pdf 

4.3 Satisfaction of Employers 
The provider demonstrates, using measures that result in valid and reliable data and including 
employment milestones such as promotion and retention, that employers are satisfied with 
the completers’ preparation for their assigned responsibilities in working with P-12 students. 

File Attachments: 

1.  E 1.1e Employer Survey Year One.pdf 

2.  E 1.5b ADE Supervisor Survey_Evidence for CAEP.pdf 

3.  E 1.5d Benchmark Employer Survey_Evidence for CAEP Report.pdf 

4.  E 2.1c Graduate Employment Survey_Evidence for CAEP Report.pdf 

 
4.4 Satisfaction of Completers 
The provider demonstrates, using measures that result in valid and reliable data, that 
program completers perceive their preparation as relevant to the responsibilities they 
confront on the job, and that the preparation was effective. 

File Attachments: 

1.  E 1.1d Completer Survey Year One.pdf 

2.  E 1.3a Benchmark Alumni Survey_Evidence for CAEP Report.pdf 

3.  E 1.5a ADE Alumni Survey_Evidence for CAEP.pdf 

4.  E 2.1c Graduate Employment Survey_Evidence for CAEP Report.pdf 

 

https://file.taskstream.com/file/bgy385Us12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mmj8l7R60pw3Nvxo1scOkx4yldF17k3edW69sxvcD0uv2tL9sv2tAr2wnvcYmq4excRcyn5scZukyvvcZ8jn1ldU1dfu3cXg2yyiCt4wj2cWegljgbJsj3e3N519l0Umhc/E_4.1a_Phase_in_Plan_4.1_4.2_Razorback_Legacies.pdf
https://file.taskstream.com/file/b7aen7U382h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mc77twR60pw3N0b31scOh7fu7bF271jrbW78fcddDqxrendLicu6scAgc9l0Yq84uvcRb5qmkdZcf5updZy821edUqehs3cXm5jvobCmo9tscWue7jgdJp8w8gdNkc338bUjj277cVqc31edH93gtwFblpe3K/ygrt4/E_4.1b_COMPLETER_Impact_on_P-12_Learners_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bkt8twU5w2h0H3g7hvM04k7xMr8r5tdW118kkdY6k5t4Mxqsn0R5b7nrbNi076xO0uxxpbFnt8ylbWwd5gycDhio1ldL1dfu3cAg2yyiYt4wj2cRegljgbZsj3e3Z519l0Umhc/E_4.1c_ADE_VAM_Scores.pdf
https://file.taskstream.com/file/bgy385Urc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mxhbv4R60pw3Nvxo1scOkx4yldF17k3edW69sxvcD0uv2tL9sv2tAr2wnvcYmq4excRcyn5scZukyvvcZ8jn1ldU1dfu3cXg2yyiCt4wj2cWegljgbJsj3e3N519l0Umhc/E_4.1a_Phase_in_Plan_4.1_4.2_Razorback_Legacies.pdf
https://file.taskstream.com/file/b8ggfabUqc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M6yxo0Ra5ypyNcg82scOuchdcdFgasmkdWuasskdDuf1atcL8n7kkdA9q8j2cY1dfu3cRg2yyiZt4wj2cZegljgbUsj3e3X519l0Cmhc/E_1.1e_Employer_Survey_Year_One.pdf
https://file.taskstream.com/file/bpvw18Uoc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mfwrh3Ra5ypyNmq31scOpg2pscF4g4k2cWnf82ldDoi68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZtliduUqgjdjbX8adqmdC8ivg2cWjj3cyJ9wkuwN12j11Uv/E_1.5b_ADE_Supervisor_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/b7aen7Uai2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M2uov4Ra5ypyNuhu2scOm4grycFwi8kkdWgrwaddDheyiudLei68bcAsfen2cYif5updRy821edZqehs3cZm5jvobUmo9tscXue7jgdCp8w8gdWkc338bJjj277cNqc31edU93gtwVblpe3Hygrt4/E_1.5d_Benchmark_Employer_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28Uvw2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mxqf38Rw3v40N4og2scOgkg10cFewkm2cWhwuwhdDxwtuddLph58scA1jedqdY7reorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cUjj3cyV9wkuwH12j11Fv/E_2.1c_Graduate_Employment_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bo7luwUmc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M1fiwwRa5ypyN82t2scOaa0whdFrblm2cWapkmodDyo6eudLal6uvcAfhnsedYc4y60cRhskcgbZeeqoddZm5grycUsey7xXcsh9xCo5ci/E_1.1d_Completer_Survey_Year_One.pdf
https://file.taskstream.com/file/bxdku4Um12h0H7tkivM1mifvM54mlkdWmn87vY0ut95MnefbyRa5ypyN75o1scOm4grycFwi8kkdWdbhubdD4qy57cLuasskdAuf1atcYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbUsj3e3V519l0Hmhc/E_1.3a_Benchmark_Alumni_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt06t4Ujc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Madcp0Ra5ypyNidp1scOpg2pscFa3atddWqk58bcDsfen2cLif5updAy821edYqehs3cRm5jvobZtliduZqgjdjbU8adqmdX8ivg2cCjj3cyW9wkuwJ12j11Nv/E_1.5a_ADE_Alumni_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/bt9a28U9h2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mwb931Rw3v40N4og2scOgkg10cFewkm2cWhwuwhdDxwtuddLph58scA1jedqdY7reorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cUjj3cyV9wkuwH12j11Fv/E_2.1c_Graduate_Employment_Survey_Evidence_for_CAEP_Report.pdf
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A 4.1 
 
The provider demonstrates that employers are satisfied with completers’ preparation and 
that completers reach employment milestones such as promotion and retention. 

File Attachments: 

1.  E A 4.1a Phase in Plan_A4.1_EDLE.pdf 

 
A 4.2 
 
The provider demonstrates that advanced program completers perceive their preparation as 
relevant to the responsibilities they confront on the job and that the preparation was 
effective. 

File Attachments: 

1.  E A 4.2b INSPIRE Graduate Survey.pdf 

 
Standard 5: Provider Quality Assurance and Continuous Improvement 
 
The provider maintains a quality assurance system comprised of valid data from multiple 
measures, including evidence of candidates’ and completers’ positive impact on P-12 
student learning and development. The provider supports continuous improvement that is 
sustained and evidence-based, and that evaluates the effectiveness of its completers. The 
provider uses the results of inquiry and data collection to establish priorities, enhance 
program elements and capacity, and test innovations to improve completers’ impact on P-12 
student learning and development. 

5.1 Quality and Strategic Evaluation 
The provider’s quality assurance system is comprised of multiple measures that can monitor 
candidate progress, completer achievements, and provider operational effectiveness. 
Evidence demonstrates that the provider satisfies all CAEP standards. 

File Attachments: 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1c Completer Data_Evidence for CAEP Report.pdf 

3.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

4.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

5.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

6.  E 1.3a Benchmark Alumni Survey_Evidence for CAEP Report.pdf 

https://file.taskstream.com/file/bclp85Uat2h0H7tkivMqvshvM54mlkdWmn87vYcrms4Mgs601Rcil3lbNi076xOa3jf6cF6df3scW07e27bDovs6scLny76xA6xb61bYf3y60cRhskcgbZeeqoddZm5grycUpe1ayX8uym7Cl3kh/E_A_4.1a_Phase_in_Plan_A4.1_EDLE.pdf
https://file.taskstream.com/file/blij18Ubt2h0H7tkivMqvshvM54mlkdWmn87vYcrms4M8jneabRcil3lbN5x4k0O6g504bFeqqlacWqa9akdDeqb2vcLa648bcAsfen2cYw4y60cRhskcgbZeeqoddZm5grycUb8mm0X7b2swCcf5i/E_A_4.2b_INSPIRE_Graduate_Survey.pdf
https://file.taskstream.com/file/bbfng3Ubt2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mmi9f3Ra5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edNr78l7Uuvio7Vsyphab/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bcutfabUlp2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mvf385Ra5ypyN4og2scOaa0whdFrblm2cW0ukivcDuacorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jkjf38NcckgabU0/E_1.1c_Completer_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28U1l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mie0m7Ra5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbVema28Hu7w75Ffwc/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7U5w2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M8a421Ra5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cU6h0q0Vkjf38HcckgabF0/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bfjw9xUeg3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mh8wu4Ra5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbNema28Uu7w75Vfwc/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4Uhi2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mq5qn7Ra5ypyN75o1scOm4grycFwi8kkdWdbhubdD4qy57cLuasskdAuf1atcYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbUema28Vu7w75Hfwc/E_1.3a_Benchmark_Alumni_Survey_Evidence_for_CAEP_Report.pdf
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7.  E 1.5a ADE Alumni Survey_Evidence for CAEP.pdf 

8.  E 1.5b ADE Supervisor Survey_Evidence for CAEP.pdf 

9.  E 2.2f Faculty Survey of Mentor_Evidence for CAEP Report.pdf 

10.  E 2.2g Intern Survey of Mentor_Evidence for CAEP Report.pdf 

11.  E 2.3b Plan for Diverse Field Experiences_Evidence for CAEP Report.pdf 

12.  E 3.1c Phase in Plan_3.1_Recruitment Plan.pdf 

13.  E 3.2a Academic Criteria_Evidence for CAEP Report.pdf 

14.  E 3.3h Non Academic Criteria_Disposition Data_Evidence.pdf 

15.  E 3.3i UA Candidate Disposition Inventory_Evidence for CAEP.pdf 

16.  E 4.1a Phase in Plan_4.1_4.2_Razorback Legacies.pdf 

17.  E 5.1a Description of CAEP Evidence Files.pdf 

18.  E 5.1b Quality Assurance System_Evidence.pdf 

19.  E 5.1c Table of Continuous Improvement.pdf 

20.  E 5.1c UA Organizational Chart.pdf 

21.  E 5.2a TESS Summative_Evidence for CAEP Report.pdf 

 
5.2 Quality and Strategic Evaluation 
The provider’s quality assurance system relies on relevant, verifiable, representative, 
cumulative and actionable measures, and produces empirical evidence that interpretations of 
data are valid and consistent. 

File Attachments: 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1f Focused Candidate Interview_Evidence for CAEP Report.pdf 

3.  E 1.1h Mentor Survey of Candidate_Evidence for CAEP Report.pdf 

4.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

5.  E 1.3a Benchmark Alumni Survey_Evidence for CAEP Report.pdf 

6.  E 1.5d Benchmark Employer Survey_Evidence for CAEP Report.pdf 

7.  E 2.2f Faculty Survey of Mentor_Evidence for CAEP Report.pdf 

8.  E 2.2g Intern Survey of Mentor_Evidence for CAEP Report.pdf 

9.  E 5.1b Quality Assurance System_Evidence.pdf 

https://file.taskstream.com/file/bt06t4U082h0H7tkivM1mifvM54mlkdWmn87vY0ut95M3qnayRa5ypyNidp1scOpg2pscFa3atddWqk58bcDsfen2cLif5updAy821edYqehs3cRm5jvobZtliduZqgjdjbU8adqmdX8ivg2cC6h0q0Wkjf38JcckgabN0/E_1.5a_ADE_Alumni_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/bcutfabUu82h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mppko0Ra5ypyNmq31scOpg2pscF4g4k2cWnf82ldDoi68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZtliduUqgjdjbX8adqmdC8ivg2cW6h0q0Jkjf38NcckgabU0/E_1.5b_ADE_Supervisor_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/bkch95Us12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mymeh3Rw3v40N4wl3scO6uosodFf02atcW1jedqdDl5qdgdL72n71cAailqkdY4jw87cRl5grycZb2cggdZrqyrlbUiy5tacXe3kqkdCr4y60cWhskcgbJeeqoddNm5grycUryav4V2qnayH79vj/E_2.2f_Faculty_Survey_of_Mentor_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bkch95Ul12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mllbv4Rw3v40N8a03scOo8lm2cF5358bcWsfen2cD9rky3cLkt01edAkud8scYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbUema28Vu7w75Hfwc/E_2.2g_Intern_Survey_of_Mentor_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bst421Uk12h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mk64vwRw3v40Nbj31scO2jk0edFn1jqkdW52s9pdD0a9l2cLrxai2cAllcorbYscrmkdRq5grycZ95dorbZuqhg2cU1pd3scX6td8scCdqcr7bW49tthdJtteruNqgjdjbU8adqmdV8ivg2cH6h0q0Fkjf38K/cckgabE0/E_2.3b_Plan_for_Diverse_Field_Experiences_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt06t4Uw82h0H7tkivM1mifvM54mlkdWmn87vY0ut95M741ayRj2si2N4og2scOkx4yldF17k3edW69sxvcDvhi2tL9vk91cAovn87cY7631edRcx70bdZalw8gdZkc338bUjj277cXqc31edCr78l7Wuvio7Jsyphab/E_3.1c_Phase_in_Plan_3.1_Recruitment_Plan.pdf
https://file.taskstream.com/file/bsk0uwUg52h0H7tkivM1mifvM54mlkdWmn87vY0ut95M30rh3Rj2si2Nj2o1scOf0e10cFb4kpycWcud77cDafh77cLte5updAy821edYqehs3cRm5jvobZmo9tscZue7jgdUp8w8gdXkc338bCjj277cWqc31edJr78l7Nuvio7Usyphab/E_3.2a_Academic_Criteria_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4U2l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mpyov4Rj2si2N0rd4scO1bu6scFf0e10cWb4kpycDcud77cLafh77cAjjvo7cYf2h5ldRkdkhgdZvukivcZuacorbUuqhg2cX8mmluCqgjdjbW8adqmdJ8ivg2cN6h0q0Ukjf38VcckgabH0/E_3.3h_Non_Academic_Criteria_Disposition_Data_Evidence.pdf
https://file.taskstream.com/file/bt9a28Uop2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mcxla6Rj2si2N45q4scOo0evobF23517cWwvkm2cD9622ldLutv77cApiw5edY0gqbqdRruqlgdZkseorbZuqhg2cU1pd3scX6td8scCdqcr7bW1dfu3cJg2yyiNt4wj2cUegljgbVema28Hu7w75Ffwc/E_3.3i_UA_Candidate_Disposition_Inventory_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/b3w0m7Uct2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Myvio7R60pw3Nvxo1scOkx4yldF17k3edW69sxvcD0uv2tL9sv2tAr2wnvcYmq4excRcyn5scZukyvvcZ8jn1ldU1dfu3cXg2yyiCt4wj2cWegljgbJema28Nu7w75Ufwc/E_4.1a_Phase_in_Plan_4.1_4.2_Razorback_Legacies.pdf
https://file.taskstream.com/file/bt06t4Uoc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mxgcp0Rsymb5Nvxo1scO9ydtycFjnrjndWscu6scDqvivobLmo9tscAxyi40cYjv4f2cR6noacdZo4w8gdZkc338bUjj277cXqc31edCr78l7Wuvio7Jsyphab/E_5.1a_Description_of_CAEP_Evidence_Files.pdf
https://file.taskstream.com/file/bgy385Ugt2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mtc3v4Rsymb5N0b31scOqkr7bdFc02atcWoquyodDdqgrycLfj87tdA5x7mddY4jw87cRl5grycZc4y60cZhskcgbUeeqoddXm5grycCryav4W2qnayJ79vj/E_5.1b_Quality_Assurance_System_Evidence.pdf
https://file.taskstream.com/file/bt06t4Upc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M39vo7Rsymb5N4og2scOsu37bdForky3cW5is5edD0uwwodLhur8scAq4xqkdYc67mddRweeruZqgjdjbZ8adqmdU8ivg2cX6h0q0Ckjf38WcckgabJ0/E_5.1c_Table_of_Continuous_Improvement.pdf
https://file.taskstream.com/file/b8ggfabU6f3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mc7phabRsymb5N4og2scO8idn6bFq2j0edWqs3dndD29nyvcL47ka6cAfteruYqgjdjbR8adqmdZ8ivg2cZ6h0q0Ukjf38XcckgabC0/E_5.1c_UA_Organizational_Chart.pdf
https://file.taskstream.com/file/bpvw18U2w2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mx8y7xRsymb5Nj2o1scOyag4bcFph8sddWoq877cDjpcorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jkjf38NcckgabU0/E_5.2a_TESS_Summative_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bbfng3Um12h0H7tkivM1mifvM54mlkdWmn87vY0ut95MywaeabRa5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edNr78l7Uuvio7Vsyphab/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt9a28Uyw2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mokam0Ra5ypyNgtl3scOdcqsodFdk02scWnnd60cDai1dndLd8cqedAgwcdqdY9n99scRxyi40cZjv4f2cZn1jqkdU4vrcrbX5wk91cCn1jkndW1dfu3cJg2yyiNt4wj2cUegljgbVema28Hu7w75Ffwc/E_1.1f_Focused_Candidate_Interview_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Ueg3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M6yq8xRa5ypyNokd4scOmg0indFoi68bcWsfen2cD9rky3cLjag0edAtvtuvcYhpcorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cU6h0q0Vkjf38HcckgabF0/E_1.1h_Mentor_Survey_of_Candidate_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bfjw9xUii2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M7n2eabRa5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbNema28Uu7w75Vfwc/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4U4l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mne8twRa5ypyN75o1scOm4grycFwi8kkdWdbhubdD4qy57cLuasskdAuf1atcYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbUema28Vu7w75Hfwc/E_1.3a_Benchmark_Alumni_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b7aen7Ub52h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mjay11Ra5ypyNuhu2scOm4grycFwi8kkdWgrwaddDheyiudLei68bcAsfen2cYif5updRy821edZqehs3cZm5jvobUmo9tscXue7jgdCp8w8gdWkc338bJjj277cNqc31edUr78l7Vuvio7Hsyphab/E_1.5d_Benchmark_Employer_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bkch95Uht2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Ms7rt4Rw3v40N4wl3scO6uosodFf02atcW1jedqdDl5qdgdL72n71cAailqkdY4jw87cRl5grycZb2cggdZrqyrlbUiy5tacXe3kqkdCr4y60cWhskcgbJeeqoddNm5grycUryav4V2qnayH79vj/E_2.2f_Faculty_Survey_of_Mentor_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bkch95Uxw2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M24lm7Rw3v40N8a03scOo8lm2cF5358bcWsfen2cD9rky3cLkt01edAkud8scYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbUema28Vu7w75Hfwc/E_2.2g_Intern_Survey_of_Mentor_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bgy385Upc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mam9f3Rsymb5N0b31scOqkr7bdFc02atcWoquyodDdqgrycLfj87tdA5x7mddY4jw87cRl5grycZc4y60cZhskcgbUeeqoddXm5grycCryav4W2qnayJ79vj/E_5.1b_Quality_Assurance_System_Evidence.pdf
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10.  E 5.2a ADE EPP Report.pdf 

 
5.3 Continuous Improvement 
The provider regularly and systematically assesses performance against its goals and relevant 
standards, tracks results over time, tests innovations and the effects of selection criteria on 
subsequent progress and completion, and uses results to improve program elements and 
processes. 

File Attachments: 

1.  E 1.1c Completer Data_Evidence for CAEP Report.pdf 

2.  E 2.1g Partnership Agendas_Evidence.pdf 

3.  E 2.3b Plan for Diverse Field Experiences_Evidence for CAEP Report.pdf 

4.  E 5.1b Quality Assurance System_Evidence.pdf 

5.  E 5.1c UA Organizational Chart.pdf 

6.  E 5.3a EPP Organization Contacts.pdf 

 
5.4 Continuous Improvement 
Measures of completer impact, including available outcome data on P-12 student growth, are 
summarized, externally benchmarked, analyzed, shared widely, and acted upon in decision-
making related to programs, resource allocation, and future direction. 

File Attachments: 

1.  E 1.3a Benchmark Alumni Survey_Evidence for CAEP Report.pdf 

2.  E 1.5a ADE Alumni Survey_Evidence for CAEP.pdf 

3.  E 1.5b ADE Supervisor Survey_Evidence for CAEP.pdf 

4.  E 2.1c Graduate Employment Survey_Evidence for CAEP Report.pdf 

5.  E 4.1a Phase in Plan_4.1_4.2_Razorback Legacies.pdf 

 
5.5 Continuous Improvement 
The provider assures that appropriate stakeholders, including alumni, employers, 
practitioners, school and community partners, and others defined by the provider, are 
involved in program evaluation, improvement, and identification of models of excellence. 

File Attachments: 

1.  E 1.5d Benchmark Employer Survey_Evidence for CAEP Report.pdf 

https://file.taskstream.com/file/b7r58xUbt2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mwk6t4Rsymb5Nj2o1scOpg2pscFytauscWue7jgdDp8w8gdLkc338bAjj277cYqc31edRr78l7Zuvio7Zsyphab/E_5.2a_ADE_EPP_Report.pdf
https://file.taskstream.com/file/bcutfabU842h0H7tkivM1mifvM54mlkdWmn87vY0ut95MfftfabRa5ypyN4og2scOaa0whdFrblm2cW0ukivcDuacorbLuqhg2cA1pd3scY6td8scRdqcr7bZ49tthdZtteruUqgjdjbX8adqmdC8ivg2cW6h0q0Jkjf38NcckgabU0/E_1.1c_Completer_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bx4fn0U5l2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mr1p21Rw3v40Nk7y3scOjjikndFe1l6ldW2gl7scDsi31edL1qp8scAxyi40cYjv4f2cR1dfu3cZg2yyiZt4wj2cUegljgbXema28Cu7w75Wfwc/E_2.1g_Partnership_Agendas_Evidence.pdf
https://file.taskstream.com/file/bst421Ujc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M1xju4Rw3v40Nbj31scO2jk0edFn1jqkdW52s9pdD0a9l2cLrxai2cAllcorbYscrmkdRq5grycZ95dorbZuqhg2cU1pd3scX6td8scCdqcr7bW49tthdJtteruNqgjdjbU8adqmdV8ivg2cH6h0q0Fkjf38K/cckgabE0/E_2.3b_Plan_for_Diverse_Field_Experiences_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bgy385Ugt2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mwta28Rsymb5N0b31scOqkr7bdFc02atcWoquyodDdqgrycLfj87tdA5x7mddY4jw87cRl5grycZc4y60cZhskcgbUeeqoddXm5grycCryav4W2qnayJ79vj/E_5.1b_Quality_Assurance_System_Evidence.pdf
https://file.taskstream.com/file/blij18Ufg3h0H7tkivM1mifvM54mlkdWmn87vY0ut95MmhaayRsymb5N4og2scO8idn6bFq2j0edWqs3dndD29nyvcL47ka6cAfteruYqgjdjbR8adqmdZ8ivg2cZ6h0q0Ukjf38XcckgabC0/E_5.1c_UA_Organizational_Chart.pdf
https://file.taskstream.com/file/bo7luwUct2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M9f7n0Rsymb5N75o1scOytauscFhx0vvcWm583vcDpiw5edL5is5edAuxrendYq4y60cRhskcgbZeeqoddZm5grycUryav4X2qnayC79vj/E_5.3a_EPP_Organization_Contacts.pdf
https://file.taskstream.com/file/bxdku4Uhi2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mrau95Ra5ypyN75o1scOm4grycFwi8kkdWdbhubdD4qy57cLuasskdAuf1atcYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbUema28Vu7w75Hfwc/E_1.3a_Benchmark_Alumni_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt06t4U2w2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M17n28Ra5ypyNidp1scOpg2pscFa3atddWqk58bcDsfen2cLif5updAy821edYqehs3cRm5jvobZtliduZqgjdjbU8adqmdX8ivg2cC6h0q0Wkjf38JcckgabN0/E_1.5a_ADE_Alumni_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/bcutfabUww2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mn6kgabRa5ypyNmq31scOpg2pscF4g4k2cWnf82ldDoi68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZtliduUqgjdjbX8adqmdC8ivg2cW6h0q0Jkjf38NcckgabU0/E_1.5b_ADE_Supervisor_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/bt9a28Udi2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mdtko0Rw3v40N4og2scOgkg10cFewkm2cWhwuwhdDxwtuddLph58scA1jedqdY7reorbRuqhg2cZ1pd3scZ6td8scUdqcr7bX49tthdCtteruWqgjdjbJ8adqmdN8ivg2cU6h0q0Vkjf38HcckgabF0/E_2.1c_Graduate_Employment_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b3w0m7U9f3h0H7tkivM1mifvM54mlkdWmn87vY0ut95M0rh31R60pw3Nvxo1scOkx4yldF17k3edW69sxvcD0uv2tL9sv2tAr2wnvcYmq4excRcyn5scZukyvvcZ8jn1ldU1dfu3cXg2yyiCt4wj2cWegljgbJema28Nu7w75Ufwc/E_4.1a_Phase_in_Plan_4.1_4.2_Razorback_Legacies.pdf
https://file.taskstream.com/file/b7aen7Udt2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mvn895Ra5ypyNuhu2scOm4grycFwi8kkdWgrwaddDheyiudLei68bcAsfen2cYif5updRy821edZqehs3cZm5jvobUmo9tscXue7jgdCp8w8gdWkc338bJjj277cNqc31edUr78l7Vuvio7Hsyphab/E_1.5d_Benchmark_Employer_Survey_Evidence_for_CAEP_Report.pdf
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2.  E 2.1g Partnership Agendas_Evidence.pdf 

3.  E 2.2j Mentor Training_Evidence.pdf 

4.  E 2.2l Professional Development_Evidence.pdf 

 
Cross-Cutting Themes 
 
Diversity 
 

File Attachments: 

1.  E 1.1a Benchmark Exit Survey_Evidence for CAEP Report.pdf 

2.  E 1.1i TESS Summative Data_Evidence for CAEP Report.pdf 

3.  E 1.2b Candidate Impact on P-12 Learners_Evidence for CAEP Report.pdf 

4.  E 1.3a Benchmark Alumni Survey_Evidence for CAEP Report.pdf 

5.  E 1.5a ADE Alumni Survey_Evidence for CAEP.pdf 

6.  E 1.5b ADE Supervisor Survey_Evidence for CAEP.pdf 

7.  E 2.3b Plan for Diverse Field Experiences_Evidence for CAEP Report.pdf 

8.  E 3.1c Phase in Plan_3.1_Recruitment Plan.pdf 

 
Technology 
 

File Attachments: 

1.  E TECHa Phase in Plan_Technology.pdf 

2.  E TECHa Technology Survey.pdf 

 

https://file.taskstream.com/file/bx4fn0U382h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mim5n7Rw3v40Nk7y3scOjjikndFe1l6ldW2gl7scDsi31edL1qp8scAxyi40cYjv4f2cR1dfu3cZg2yyiZt4wj2cUegljgbXema28Cu7w75Wfwc/E_2.1g_Partnership_Agendas_Evidence.pdf
https://file.taskstream.com/file/bo7luwUxl2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M894vwRw3v40Nkf54scOmg0indFbh3mdcWpfl3edDcm63scLxyi40cAjv4f2cY1dfu3cRg2yyiZt4wj2cZegljgbUema28Xu7w75Cfwc/E_2.2j_Mentor_Training_Evidence.pdf
https://file.taskstream.com/file/bgy385Uht2h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mu81ayRw3v40Ns6v5scOkqmy3cF68v77cW0uq7bdDoka8pdLiqqxhdAjh0indY4jw87cRl5grycZc4y60cZhskcgbUeeqoddXm5grycCryav4W2qnayJ79vj/E_2.2l_Professional_Development_Evidence.pdf
https://file.taskstream.com/file/bbfng3Uai2h0H7tkivM1mifvM54mlkdWmn87vY0ut95MylfbyRa5ypyNvxo1scOm4grycFwi8kkdWdcynsdDtp68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZmo9tscUue7jgdXp8w8gdCkc338bWjj277cJqc31edNijj18Uuq99xVmhk11/E_1.1a_Benchmark_Exit_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bfjw9xUp12h0H7tkivM1mifvM54mlkdWmn87vY0ut95M8i931Ra5ypyNsxq4scOyag4bcFph8sddWoq877cDwqfaqbLd0v1scAxyi40cYjv4f2cRn1jqkdZ4vrcrbZ5wk91cUn1jkndX1dfu3cCg2yyiWt4wj2cJegljgbN371m0Ugdrt4Vaac/E_1.1i_TESS_Summative_Data_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bwxdvwUxw2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M4e0a6Ra5ypyNnf31scOnnd60cFai1dndWq9fcddDqxrendLicu6scAgc9l0Yq84uvcRb5qmkdZcf5updZy821edUqehs3cXm5jvobCmo9tscWue7jgdJp8w8gdNkc338bUjj277cVqc31edHijj18Fuq99xK/mhk11/E_1.2b_Candidate_Impact_on_P-12_Learners_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bxdku4Unc3h0H7tkivM1mifvM54mlkdWmn87vY0ut95Mqdwo7Ra5ypyN75o1scOm4grycFwi8kkdWdbhubdD4qy57cLuasskdAuf1atcYxyi40cRjv4f2cZn1jqkdZ4vrcrbU5wk91cXn1jkndC1dfu3cWg2yyiJt4wj2cNegljgbU371m0Vgdrt4Haac/E_1.3a_Benchmark_Alumni_Survey_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/bt06t4Uop2h0H7tkivM1mifvM54mlkdWmn87vY0ut95M0aqhabRa5ypyNidp1scOpg2pscFa3atddWqk58bcDsfen2cLif5updAy821edYqehs3cRm5jvobZtliduZqgjdjbU8adqmdX8ivg2cCsgw51Wc6a85Jyfsn0Nt/E_1.5a_ADE_Alumni_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/bpvw18U082h0H7tkivM1mifvM54mlkdWmn87vYmtqn7Mray7xRa5ypyNmq31scOpg2pscF4g4k2cWnf82ldDoi68bcLsfen2cAif5updYy821edRqehs3cZm5jvobZtliduUqgjdjbX8adqmdC8ivg2cWsgw51Jc6a85Nyfsn0Ut/E_1.5b_ADE_Supervisor_Survey_Evidence_for_CAEP.pdf
https://file.taskstream.com/file/b6u7n0Ucg3h0H7tkivM1mifvM54mlkdWmn87vYmtqn7Mn6oe3Rw3v40Nbj31scO2jk0edFn1jqkdW52s9pdD0a9l2cLrxai2cAllcorbYscrmkdRq5grycZ95dorbZuqhg2cU1pd3scX6td8scCdqcr7bW49tthdJtteruNqgjdjbU8adqmdV8ivg2cHsgw51Fc6a85K/yfsn0Et/E_2.3b_Plan_for_Diverse_Field_Experiences_Evidence_for_CAEP_Report.pdf
https://file.taskstream.com/file/b719f3Usp2h0H7tkivM1mifvM54mlkdWmn87vYmtqn7Mw3i75Rj2si2N4og2scOkx4yldF17k3edW69sxvcDvhi2tL9vk91cAovn87cY7631edRcx70bdZalw8gdZkc338bUjj277cXqc31edCijj18Wuq99xJmhk11/E_3.1c_Phase_in_Plan_3.1_Recruitment_Plan.pdf
https://file.taskstream.com/file/bo7luwU182h0H7tkivM1mifvM54mlkdWmn87vYmtqn7M60c08RarxmdcNre1jvcOprawvcF3a8y7cW6w70bdDa22mdcLj972edA53id5cYw4y60cRhskcgbZeeqoddZm5grycUaju31X57601Cvalh/E_TECHa_Phase_in_Plan_Technology.pdf
https://file.taskstream.com/file/bclp85Uag3h0H7tkivM1mifvM54mlkdWmn87vYmtqn7Msy9dabRarxmdcNre1jvcO9yynycFe43ccdWym1atcD1jedqdLmqx8gdAkc338bYjj277cRqc31edZijj18Zuq99xUmhk11/E_TECHa_Technology_Survey.pdf
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